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Flexible Working / Work-life Balance

What employment prospects lie ahead in 2010?

Keith Dugdale, director of global recruitment at KPMG, believes that 2010 will bring "forward-looking employers looking at flexible working patterns."
Throughout 2009, employers have faced the challenge of keeping on the best staff while minimising costs.  Mr Dugdale believes that “creative ways of working” with “different types of contracts” are the way to achieve this.
Google’s head of recruitment, Luke McKend, says that innovation is one of the main things that jobseekers are looking for in the 21st Century.  Flexible working and work-life balance policies can help employers attract quality employees. 

Full story: http://news.bbc.co.uk/1/hi/business/8418440.stm
Back to top
It's 9am? Time to go back to bed

A Danish activist and entrepreneur thinks we should get rid of the alarm clock!

Camilla Kring is the founder of an organisation called the ‘B-Society’, a group that aims to create a more flexible world.

Kring argues that we all have “different forms of family, different ways of working, different biological rhythms”.  She believes that we haven’t yet explored the full potential of the technology that enables flexible working.




Society currently supports ‘A-persons’ or ‘9-5ers’.  The ‘B-society’ hopes that, in the future, individuals will have the freedom to work when they are the most productive.
Full story: http://www.irishtimes.com/newspaper/newsfeatures/2010/0102/1224261521723.html 

Back to top
Working after retirement offers various benefits

Saga Magazine's Editor, Emma Soames, says that flexible working arrangements can help older workers who want to keep working past the retirement age.

Ms Soames says that “people get more out of their jobs than they realise” and are “happier and healthier if they don't retire completely, immediately”

Flexible working opportunities mean that anyone not looking to retire completely can work part-time or from home.

Full story: http://www.pru.co.uk/guides_tools/articles/19535246-Working-after-re/ 

Back to top
Conference Call Confessions

According to a new survey by BT Conferencing, the flexible working opportunities of audio conferencing over the phone and the fact that our colleagues can't see us, means that: 
· more than 68% of us have dialled in to a conference call wearing pyjamas

· almost half of us wearing only our undies 

· 20% just didn't bother with clothes at all!
Full story: http://www.cellular-news.com/story/41243.php 


Back to top

Equality & Diversity
The rich world’s quiet revolution: women are gradually taking over the workplace

Within the next few months, women will cross the 50% threshold and become the majority of the American workforce. 
Women already make up the majority of university graduates in the OECD
countries and the majority of professional workers in several rich countries including the United States. 
Women run many of the world’s great companies, from PepsiCo in America to Areva in France.  Female economic empowerment is one of the biggest social changes of our times.  

However, women are still under-represented at many of the top of companies.  Only 2% of the bosses of America’s largest companies and 5% of their peers in Britain are women.  They are also paid significantly less than men on average. 
Many women feel they have to choose between their children and their careers.  Women who prosper in high-pressure companies during their 20s drop out in dramatic numbers in their 30s and then find it almost impossible to regain their earlier momentum.  Less-skilled women are trapped in poorly paid jobs with hand-to-mouth child-care arrangements.  

Motherhood, not sexism, is the issue: in America, childless women earn almost as much as men, but mothers earn significantly less.  And those mothers’ relative poverty also disadvantages their children.

Full story: http://www.economist.com/opinion/displaystory.cfm?story_id=15174489 
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What the new Equality Bill means for employers


The Single Equality Bill is due to come into force this year.  The bill is a move to pull together all the existing strands of equality law into one piece of legislation. Organisations of all sizes will have to promote equality and take steps to stop discrimination in the workplace.  It will also tackle the pay gap between men and women. 

The bill will have a big impact on employers and they will need to ensure that their equal opportunity and recruitment policies are compliant when the new legislation comes into force. 

The new law is likely to have a greater impact on smaller organisations as they are less likely to have comprehensive anti-discrimination and harassment policies already in place. 

Whilst this will mean extra work, once in force it should ensure that both employers and employees benefit from a fairer and more transparent workplace. 

Full story: http://news.bbc.co.uk/1/hi/business/8411725.stm 

To find out more about the Equality Bill, visit http://www.equalities.gov.uk/equality_bill.aspx 

Or read:

R:\Policies\Reports\Equality & Diversity\GEO_A Fairer Future- The Equality Bill and other action to make equality a reality.pdf
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Enterprise

Meet the Lipstick Entrepreneurs
A recent forecast from ECSP Europe Business School predicts a tenfold increase in the number of female CEOs in FTSE 100 companies; double the number of female MPs; and 100% growth in women-owned business start-ups.
A report by the Future Laboratory suggests that we are right at the tipping point of ‘femterprise’. 

The report claims that the ‘mancession’ has necessitated enterprise with significant growth in the number of women starting their own businesses in the last 12 months.

There are now more than 1m self-employed women in the UK, and that figure is set to double in the next decade.  In the United States, meanwhile, businesses owned by women are growing at twice the rate of all American firms.

With job security still looking shaky, and childcare still largely the preserve of women, it’s easy to see the appeal of the start-up. This new class of ‘fempreneur’ makes her work fit around her life — by being her own boss, she can choose her own (family-friendly) hours, preferred work/life balance and office location. 

In the aftermath of the mancession, enter the right-brain revolution — one that values the feminine skills of intuition, communication and caring.  The Future Laboratory argues that female methods make a lot more sense now: it’s risk awareness over risk-taking, teamwork over power struggles, inclusivity over hierarchy and striving for the common good, not bonus-based greed. 

Full story: http://women.timesonline.co.uk/tol/life_and_style/women/fashion/article6970469.ece 
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International

New Workplace Laws for Australia

New workplace laws are big news in Australia.  Couples are now able to request up to 2 years unpaid leave and parents of young children can ask for flexible work arrangements.  

Some organisations see this as a ''crucial breakthrough'' for families, while employer groups fear the changes will cause significant disruption to small businesses.

Experts say that, while the new rights will increase work options for women, the changes may worsen discrimination against women.
An article by a working mother argues that 2 years out of the workplace is too much as a lot changes in that time.  Karen Taylor has two young children and believes that flexibility is they key to combining work and family life.

Full story:

http://www.theage.com.au/national/warning-on-baby-leave-20100102-lmlu.html
http://www.smh.com.au/national/two-years-is-too-much-flexibility-better-than-long-leave-says-karen-20100102-lmiv.html
Back to top
‘Little Ones@Work’ attracts 40 companies in Singapore
One year on, the ‘Little Ones@Work’ project has attracted 40 companies. 

The project encourages employees to bring their children to work on certain days in a bid to highlight the need for better work-life balance. 

Since the programme launch, 1,800 children have been to their parent's workplaces. However, the National Trades Union Congress (NTUC) said small and medium enterprises (SMEs) can do more. 

NTUC intends to reach out to at least another 150 companies in the next year. 

Full story: http://www.channelnewsasia.com/stories/singaporelocalnews/view/1027555/1/.html        Back to top
Reports

The way to work: Space, place and technology in 2016 – See what the workplace might look like in 2016, courtesy of Orange:
http://www.business.orange.co.uk/servlet/Satellite?c=OUKPage&pagename=Business&cid=1044133326057 

Living Britain – Find out what’s in store for the future.  This report, commissioned by Zurich, provide a forecast of British Life in the future.  The report looks at the following areas: Culture, Media, Travel, Business and Community:

http://www.zurich.co.uk/home/Welcome/livingbritain/livingbritain.htm 
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Jargon buster

Womenomics – the increasing impact that women are having on economic growth
Flexicurity - a way of managing employment which involves combining greater flexibility with greater security


Digital Native - an individual that lives, learns and works in digital spaces. 

Mancession – recession caused by men

Femterprise – female enterprise

Back to top
Useful Websites

www.wherewomenwanttowork.com – Website created by Glenda Stone (co-chair of the Women’s Enterprise Taskforce) to help women find female friendly employers.
www.womeninconstruction.co.uk – for women in Wales interested in a career in Construction 
www.everywoman.com – for prospective and existing business women
Back to top

































Either hold down ‘Ctrl’ and click on the heading to read to the story you want or scroll down. 





Introduction








Welcome to the first edition of CT info-news!


  �The aim of this newsletter is to:





summarise what’s been going on in the news each month;


point you in the direction of the latest research or useful websites; and 


‘bust the jargon’ surrounding equality and diversity issues.�


Hopefully you will find some interesting (and even fun!) facts within these pages and discover some new words or concepts that would otherwise remain a mystery.  





In an attempt to make this newsletter easy to read, I have designed it so that you can look through the contents and click on the stories you want.  Alternatively, you can scroll through the articles in the usual way!





I hope to develop this newsletter throughout the coming year and welcome any contributions you might have.  So, if you have any ideas or come across any news stories that you think are particularly relevant to the work of Chwarae Teg, please contact Christine O’Byrne (christine.o’byrne@chwaraeteg.com) in the Llanelli Office.





In the meantime, happy clicking! 





Christine





























� Organisation for Economic Co-operation and Development
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